Procedures for Pharmacy Officer Special Pay (POSP)

1.   General Eligibility:

a) MSC officer below paygrade O-7;

b) Is a licensed pharmacy officer.

c) Is on active duty under a call or order to active duty for a period of not less than one year;

d) Must execute a written agreement approved by BUMED.

2.   Payment and obligation

a) Payment is an annual lump sum and is taxable.  Annual rates are based on completed years of creditable service.  Creditable service is defined as all periods of active service performed as a pharmacy officer in the MSC of the Army or Navy or the Biomedical Sciences Corps of the Air Force.

Years Creditable Service


Annual Rate

less than 3 yrs




$3,000

3 but less than 6 years not intern

$7,000

6 but less than 8



$7,000

8 but less than 12



$12,000

12 but less than 14



$10,000

14 but less than 18



$9,000

18 or more




$8,000

b) The length of obligation will be two years of service from the date of the contract served concurrently with all other obligations.

3.   Evaluation of eligibility - information pertaining to licensure, privileges and practicing is limited at BUMED and is primarily available in the field.  As part of the commanding officer endorsement, CO's will evaluate each requesting officer for satisfaction of all qualifying criteria. Submission of a recommendation to terminate entitlement to the pay, based on failure to comply with eligibility criteria or other significant evidence, is not restricted to the period immediately prior to entry into a new agreement but may be made at any time as appropriate by the CO.

4.   Program retention

a) Officers executing contracts via this program that effectively extend their current separation date will be held to that new established ado except by valid waiver.   Requests for resignation, release from active duty or voluntary retirement will be disapproved except when considered to be in the best interest of the U.S.  Navy.   An offer to repay the full sum of POSP funds does not constitute a basis for early termination of an agreement.

b) An agreement may not extend beyond a legislated mandatory separation or retirement date for age or service, unless subject officer's separation or retirement has been deferred in advance of agreement execution or the officer is in a retired recall status. Such an agreement is erroneous and subject to full recoupment.

5.   Agreement effective date - initial effective date may be established no earlier than 1 AUG 03, or any date thereafter that the officer desires to establish as his effective date but no sooner than the date authorized by BUMED.

6.  Administrative procedures

a) The contract may be obtained at the following link:

b) https://bumed.med.navy.mil/m1/sp apply.htm.  If you have trouble accessing this website contact the POC’s listed in para 7e below.  All contracts are approved by BUMED.

c) BUMED will determine ADO incurred for members.   Members will be informed of ADO via approval notification letter.   Acceptance of first payment by member indicates agreement to terms of contract and ADO.

d) Physical fitness assessment should not be used to determine a member's eligibility for special pays, unless the commanding officer determines that there is cause to believe the officer is physically unqualified to perform his or her professional duties. Inadequate military or professional performance, documented in the officer's fitness report, individual credentials file, other quality assurance and improvement records, or other command files remain as considerations to terminate or deny special pays however, a decision to terminate special pays should be more appropriately tied to inadequate professional performance than to other aspects of military performance such as PFA. Commanding Officers are encouraged to use other means to correct inadequate behavior to removing special pays, while seeking consistency in their decision concerning termination or denial of special pays.

e) To avoid delays in processing contracts, all requests shall be faxed to comm.:  (202) 762-0919/dsn 762 or scanned and emailed to the appropriate MED-527 Special Pays Technician.   

f) If your last name begins with:

        a-f:  tdwilliams@us.med.navy.mil
        g-l:  lily@us.med.navy.mil
        m-r:  trharrison@us.med.navy.mil
        s-z:  kmgaston@us.med.navy.mil
7.  Agreement renegotiation
a) General - renegotiation of special pay agreements solely for the purpose of changing the anniversary date to coincide with another special pay agreement date or a resignation/release from active duty date is not authorized.

b) Agreement may be renegotiated to align with voluntary or mandatory retirement dates on or after the first day of the members 20th year of service.

c) Pharmacy officers who want to renegotiate their agreement to receive a new higher annual rate due to creditable service rate increase may terminate their existing prior to expiration in order to execute a new two-year.   Unearned will be recouped in accordance with Para 9.

8.   Termination of special pay

a) Automatic termination:  will be terminated upon death or separation from active duty.

b) Chief, BUMED may terminate or deny at any time a pharmacist's entitlement to.   Reasons for denial/termination/recoupment may include but are not limited to loss of privileges, court martial convictions, violations of UCMJ, failure to meet or maintain eligibility requirements, or for reasons that are in the best interest of the navy.   If entitlement to POSP is terminated, the officer shall be paid on a pro rata basis, the portion served up to the official date or terminating.

9.  Recoupment of unearned payments.  Renegotiated POSP agreements are subject to pro rata recoupment of amounts already paid for the agreement period not yet elapsed is required.  Recoupment shall be conducted in accordance with 301d and 302f of title 37, USC.

10.  POC’s are LCDR Heilman at (202) 762-3357/dsn 762, email dwheilman@us.med.navy.mil or Karen Gaston at (202) 762-3397/dsn 762, email kmgaston@us.med.navy.mil.

